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Background

• Need to health worker retention interventions for 
policies / strategies

• Developed in collaboration with the WHO, 
based on 2010 Global Policy Recommendations
• Educational, regulatory, financial, professional 

development and other interventions
• Field tested in Lao PDR and Uganda
• Complement to the discrete choice experiment 

(DCE) to determine evidence-based health 
worker job packages to attract and retain 
health workers to rural and remote areas



iHRIS Retain software

• Multi-year projections & phased approaches
• Cadre-specific & systemic interventions
• National, regional, district levels
• Disaggregated & aggregated data
• High-, mid-, low-cost scenarios
• Share/export data & reports



Demo: http://retain.ihris.org



Demo: http://retain.ihris.org

• Step 1: Financial Information
• Step 2: Targeted cadres
• Step 3: Intervention Selection
• Step 4: Information Review
• Step 5: Package Design
• Step 6: Reports Review



Demo: http://retain.ihris.org

• Highlighted Costing Reports
• Total cost per package, disaggregated by intervention 

activity

• Cost of all interventions by year, by cadre

• Cost of retention package per health worker

• Annual costs as percentage of health sector / 
personnel budget / recurrent expenditures

• Package comparison reports & charts
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